


l ORGANISATION VISITS

You can help learners gain more 

industry knowledge by holding visits to 

your organisations. Within these visits 

you can give the learners an opportunity 

to see all areas of the business and the 

different roles within the company. This 

helps learners to see what the working 

environment is like, what they can 

expect in their working day, hear about 

different roles within the company and 

gain more industry knowledge.

l EMPLOYER LED PROJECTS

You can lead on an employer 

project, this helps our learners gain 

employability skills, providing them 

knowledge of the world of work and 

developing their skills within the industry 

they have chosen. 

For example, construction learners 

at Suffolk New College followed the 

brief to design and build the new pig 

enclosure at Jimmy’s farm.  

Another example is the welding 

learners, who have followed an 

employer brief designing and creating 

metal lanterns for a local organisation’s 

need. These types of projects help 

learners to develop their skills and 

supports industry. 

ENCOUNTERS WITH EMPLOYERS

l CAREERS WORKSHOPS 

Using your experience of industry to 

deliver a workshop to learners which 

is linked the curriculum modules. Help 

them to develop a richer knowledge 

of their chosen industry. A careers 

workshop normally includes:

l An introduction of your role and 

company, your careers journey, 

pathway into this role and training. 

l Knowledge on a specific subject 

linked to the module, delivery of a 

task for the learners to carry out and 

feedback 





T-LEVELS 

T-levels are new, government-backed, 

career focused qualifications for 16- to 

19-year olds. They’re equivalent to three 

A-levels. They are part of a drive to 

strengthen the technical education system 


